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November 29, 2011
Mr. Donald G. MacCormac
Attn: Hazel Walsh
Employment Standards Board
P.O. Box 2000
Charlottetown, PE C1A 7N8

Re: Request for Submissions regarding the Prince Edward Island Minimum Wage Review

Dear Mr. MacCormac:
The Greater Charlottetown and Area Chamber of Commerce appreciates the opportunity to continue to share the views of its 900 members regarding the issue of rising minimum wage rates on Prince Edward Island, particularly as the minimum wage rate is scheduled to reach the benchmark rate of $10.00 per hour as of April 1, 2012.
The minimum wage rate on Prince Edward Island continues to be of great importance to our members and the Chamber has advocated on behalf of its members on this issue at every opportunity.  Our members continue to express concern about the pace of minimum wage increases in this province in recent years.  In 2011, the minimum wage increased twice, while CPI has only increased by 2.8% (to the end of April).  From 2003 to 2011, the minimum wage has increased by 60% while CPI increased by only 22.2%.  
These increases have had a real impact on employers on Prince Edward Island in terms of their ability to continue to employ staff levels that will properly sustain and grow their businesses. A rising minimum wage not only increases wages, it also forces employers to amend their payroll budget, and increase their employer contributions for Employment Insurance, Worker’s Compensation and CPP premiums. The net effect of rising labour costs that are in excess of gains in inflation and productivity is fewer staff hours and fewer positions available for low-skill, minimum wage workers. 




Although Statistics Canada reports that only 5% of employees on Prince Edward Island work for minimum wage, increases to the minimum wage have an impact on non-minimum wage employers as well.  Each time the minimum wage increases, the gap between minimum wage workers and wages paid to more skilled workers shrinks, placing upward pressure on wage rates across the spectrum, which will subsequently impact most employers’ bottom line. 
Additionally, while these increases negatively impact employers, they do not proportionately benefit minimum wage workers, especially workers with families.  Nor will these increases draw or retain workers to the Province of Prince Edward Island.   Firstly, most minimum wage earners are classified as a “son or daughter living with family,” and are not supporting dependants with their wages.  Secondly, Prince Edward Island has the lowest basic personal exemption in Canada.  When compounded with the fact that Prince Edward Island does not index its personal income tax brackets, minimum wage earners face a hidden tax hike every year, due to inflation and the low basic personal exemption. Accordingly, minimum wage earners find themselves with a slightly higher wage rate, but also with an increased taxation rate and with fewer jobs available in the labour market.
In accordance with its previous submissions, the Chamber requests further stakeholder consultation on a tiered minimum wage rate.  The Chamber also strongly advocates for a slowing of future scheduled increases to the minimum wage rate.  Finally, the Chamber would like to have additional dialogue on the real impact and effect that increases to the minimum wage are having on workers, particularly in light of Prince Edward Island taxation rates.
Thank you for your consideration of the views of the 900 members of the Greater Charlottetown and Area Chamber of Commerce on this important business and community issue.   
Respectfully submitted,
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Kathryn Coll
President
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